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Certificate in US Staffing 

US staffing refers to the process of recruiting, screening, and hiring employees for 

companies based in the United States. It involves matching qualified candidates with job 

openings and ensuring compliance with US employment laws and regulations. US staffing 

professionals are responsible for understanding client requirements, sourcing candidates, 

conducting interviews, and managing the hiring process. 

In US staffing, there are various types of staffing models, including direct hire, contract 

staffing, and temporary staffing. US staffing professionals need to have knowledge of US 

labor laws, such as the Fair Labor Standards Act and Equal Employment Opportunity 

regulations, to ensure compliance during the hiring process. They also use various sourcing 

methods, such as job boards, social media, and professional networks, to find suitable 

candidates. 

Why should one take Certificate in US Staffing? 

Getting certified in Accounts Payable can have several benefits: 

• Enhanced Knowledge and Skills: Certification programs provide in-depth knowledge 

and practical skills which can significantly enhance your capabilities as a staffing 

professional and make you more effective in your role. 

• Professional Credibility: Holding a recognized certification in US Staffing demonstrates 

your commitment to professional development and showcases your expertise in the 

field. 

• Career Advancement Opportunities: Many employers value certified professionals and 

may prioritize hiring or promoting individuals with recognized credentials. 

• Competitive Advantage: In a competitive job market, having a certification in US 

Staffing can give you a competitive edge over other candidates. 

Ultimately, taking a certificate in US Staffing can offer numerous benefits, including 

expanded knowledge, improved job prospects, enhanced credibility, and increased career 

opportunities. It can serve as a valuable stepping stone in building a successful career in the 

staffing field. 

The certification covers 

• US Employment Laws and Regulations 

• Sourcing Strategies for US Candidates 

• US Resume Evaluation and Screening 
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Test Details 

• Duration: 60 minutes 

• No. of questions: 50 

• Maximum marks: 50, Passing marks: 25 (50%) 

There is no negative marking in this module. 

Fee Structure 

Rs. 3,499/- (Excludes taxes)* 

*Fees may change without prior notice, please refer http://www.vskills.in for updated fees  

Companies that hire Vskills Certificate in US Staffing Professionals  

Several companies and organizations hire US staffing professionals across various sectors 

like Recruitment Process Outsourcing (RPO) companies, staffing agencies, technology 

companies, healthcare and pharmaceutical companies, finance and banking institutions, 

consulting firms, manufacturing and engineering companies, hospitality and retail 

organizations. 

These are just a few examples, and there are numerous other companies, both large and 

small, that hire professionals in this field. 

Overall, organizations across industries that prioritize employee development and 

engagement are likely to hire professionals with a Certificate in US Staffing to drive their 

recruitment strategies and initiatives. 
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